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ANGLICAN MISSIONER POSITION DESCRIPTION 

Purpose of the Position 

The Anglican Missioner is a newly created role working alongside the Christchurch City Missioner 

(Matthew Mark) to jointly lead Anglican Care.  The Anglican Missioner and the City Missioner will be 
direct reports to the newly reformed Anglican Care Trust Board1. 

 Anglican Care is one of the largest faith based and non-government providers of social services in 
Canterbury, Westland and the Chatham Islands.   

The Anglican Missioner joins the organisation at an exciting time.  The Anglican Care Trust Board 

(ACTB) is embarking on a major strategic and organisational renewal to better position the 

organisation to meet the needs of people living in Canterbury, Westland and the Chatham Islands.  
This renewal includes: 

 New strategic direction and renewed sense of mission 

 New organisational structure (both governance and management)  

 New partnerships including with Maori, central and local government agencies, other NGOs 

and the private sector 

 Stronger connections with Anglican parishes and the Diocese 

 New service opportunities eg community based care and youth mental health 

 New business and operating models – including social enterprise, joint ventures and business 

partnerships  

 

The two Missioners will be responsible for developing and implementing this new direction and for 

aligning Anglican’s Care culture and operations towards this new vision and goals.  The expectation is 

that over the next 2 to 4 years the Missioners will grow the impact, reputation and income of Anglican 
Care significantly.  

The Anglican Missioner will demonstrate a strong and open Christian faith. S/he will be comfortable 

engaging with church leaders and parishes, speaking about their faith and being seen as a mentor and 

role model. 

The Anglican Missioner will also be a public figurehead, experienced in engaging with a wide range of 
stakeholders, advocating on behalf of the vulnerable and engaging with media. 

  

                                                
1 Neither the Anglican Missioner nor the City Missioner are members of the Board. 



Dimensions of the Role 

Income: 2017/18 $14.6 million2 

Staffing: 116 full time staff, 98 part time staff and over 340 volunteers 

Accountability: Anglican Missioner jointly reports to the Anglican Care Trust Board 

Direct Reports: 3 currently with the expectation the Missioners will probably look to expand the senior 
leadership team. 

Key Relationships: The key internal relationship is with the City Missioner.  We have chosen a dual 

leadership model in recognition of the breadth of skills (both strategic and operational) we are looking 

for; our belief that two leaders working together can be far more effective than a single leader; the 

scale of change we are embarking on; and because of our confidence in the leadership of Matthew 

Mark as City Missioner.   Other key internal relationships include the Anglican Care Trust Board and 
its new sub-committees, the Bishop of Christchurch and other Diocesan leaders.  

The Anglican Missioner is expected to develop relationships with a wide range of stakeholders 

including governance, staff, the wider Diocese, church leaders and parishes, central and local 

government agencies, Maori, non-governmental organisations, the business community, volunteers 

and the media. 

Background 

Anglican Care is one of the largest faith based non-government providers of social services in 

Canterbury, West Coast and Chatham Islands.  At the heart of our work is our Christian faith. It shapes 

our understanding of poverty, injustice and transformation and drives our commitment to serve and 

champion the needs of all vulnerable people irrespective of their ethnicity, religion or social 

background.  It’s the best way we know to demonstrate the love of Christ in the world. 

 

Anglican Care’s current leadership model is based on five separate operating divisions (City Mission, 

Anglican Living, Community Development, South Canterbury and Social Justice) each reporting to its 

own Divisional Committee and through to the Anglican Care Trust Board.    

 

To support the new strategic direction, ACTB is renewing its governance and management structures.   

 

a) New Governance Structure 

 

ACTB is introducing a competency based (as opposed to representational based) governance model.  

In addition, the five separate divisional committees are to be replaced by three pan-organisational 

sub-committees of the Board:  

 
1. Mission and Community – focused on the operational strategy and service performance of 

all Anglican Care activities; 
 

2. Finance, Audit and Risk –oversight of all activities of Anglican Care in relation to the 
management of financial and risk matters 

                                                
2 The recent decision to exit the provision of aged residential care at Bishopspark and Fitzgerald will 
have an impact on staffing levels and projected income in 2018/19. 



3. Rural – recognise the growing needs of provincial and rural communities in Canterbury, 
Westland and Chatham Islands 

 

The governance changes will be supported by an externally facilitated selection process for new 

governors and an externally led governance development programme.  The move from a 

representational to competency based governance is likely to take time as terms are completed and 
necessary constitutional changes are made.     

b) New Management Structure  

 

The complementary skills sets of the Anglican Missioner and the City Missioner will ultimately 

determine the division of responsibilities between the two roles, however, the following is an 

illustrative example of how the structure may end up. 
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Key Responsibilities of the Anglican Missioner 

  

The Anglican Missioner, along with the City Missioner, will be the public face of the organisation and 

will be known for living the organisation’s values.  Reporting to the Chair and Board of Trustees, we 

are looking for an Anglican Missioner who is:  

1. An effective strategic and organisational leader  

 Develop, communicate and implement Anglican Care’s new strategic direction 

 Develop and promote the faith based values of Anglican Care and communicate them in a way 

which engages staff and key stakeholders 

 Develop strong and supportive relationships with the Board, Advisory Committees and 

Diocesan bodies 

 Build a high performing management team, setting clear direction, empowering and holding 

senior executives to account   

 Maintain productive and supportive relationships with staff and be seen as a role model and 

mentor 

 Ensure effective and efficient delivery of services    

 Ensure regulatory requirements as well as risks are managed and mitigated, in particular, the 

health and safety of staff, volunteers and service users. 

 

2. Recognised thought leader and advocate 
 

 Along with the City Missioner, be the visible face of Anglican Care in churches and the wider 

community and play a lead role in awareness raising, promotion and fundraising    

 Advocate publicly and ‘behind the scenes’ for vulnerable communities and their needs 

 Engage in community and public sector work groups on relevant critical issues 

 Build strong relationships with the media 

 
3. Experienced at building partnerships with Central and Local Government and with others 
 

 Build partnerships with funding organisations (eg DHB, MSD, Corrections, RATA), with central 

and local government, with Hui Amorangi and Ngai Tahu and with other social services 

providers. 

 Develop innovative joint ventures for service delivery 

 

4. Demonstrated Strong Financial Management Expertise 

 

 Develop new business and operating models to secure the financial future of Anglican Care 

 Grow new revenue opportunities for Anglican Care 

 Manage finances, negotiate key contracts and agreements and ensure all fundraising and 

investment programmes achieve income targets. 
 

5. Willing to actively participate in the life of the Anglican Diocese 
 

 Active member of the Diocesan community, supporting the Bishop and key staff and 

participating in the life of the diocese 



 Build the connection between Anglican Care and the Anglican Church community and build 

strong two way partnerships between Anglican Care and local parishes   

 Build relationships with local faith communities including other denominations and faith 
based organisations 
 


